When "I" is replaced with "we,"

even iliness hecomes wellness.

- MALCOLM X
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2 NEW WORKSHOPS TO EMPOWER & BUILD RESILIENCE

LEARN MORE & BOOK NOW AT WWW.LAEP.ORG/CORE-WORKSHOP

Participants will:

e Understand how their personal responses to
uncertain times in the global community - COVID-
19 and racism - impact their well-being and the
climate of a school community.

e Explore strategies that promote individual and
collective well-being during the pandemic.

e Apply their new learning immediately to encourage
safe professional and personal behaviors during the
pandemic.

CORE IS CREATED FOR TEACHERS BY TEACHERS.

EMAIL: CORE@LAEP.ORG

Participants will:

e Understand how their power and privilege as it
relates to their identity impacts their well-being.

e Understand how their power and privilege as it
relates to their role impact the climate of a school
community.

e Explore strategies that promote individual and
collective racial healing and well-being.

LOS ANGELES EDUCATION PARTNERSHIP
CORE WORKSHOPS & COACHING | WWW.LAEP.ORG


https://www.laep.org/core-workshop
https://www.laep.org/

Cultivating Organizational
ORE m Resilience & Empowerment

UNﬁnlNG WURKSHUPS (AVAILABLE IN 1- TO 3-HOUR FORMATS.)

LEARN MORE & BOOK NOW AT WWW.LAEP.ORG/CORE-WORKSHOP
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