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REIGNITE
YOUR TEAN'S

EFFICACY

Equity is the CORE of Leadership

PRACTICAL PROFESSIONAL LEARNING CREATED
FOR SCHOOL LEADERS BY SCHOOL LEADERS

To bring out the best in our students, we must bring out the best in

our educators. School leaders in Imperial, Orange, Riverside, San
Bernardino, and San Diego Counties are eligible for free support.

Interested or want to learn more about 21CSLA? Click here or visit our website at laep.org/21CSLA



http://bit.ly/21CSLAInterest2
http://laep.org/21CSLA

Seeking 45 educational leaders to join our
2021 Leadership Residency!

Feel empowered and equipped to: FREE! BUT
¢ Develop systemic changes through equity mindedness SPI]TS ARE
¢ Build leadership capacity for collective efficacy I.IMITED'
¢ Navigate courageous crucial conversations more effectively - '
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Access to innovative
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statewide partners:
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SIGN UP TODAY AT: BIT.LY/21CSLACommit2 kA

OR VISIT OUR WEBSITE TO LEARN MORE AT LAEP.ORG/21CSLA



http://bit.ly/21CSLACommit2
http://laep.org/21csla
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“My coach knows exactly where to push

and pull. When pushing and pulling she
cu M Pu N ENTS UF TH E doesn't leave me without resources. Each
week she has given me something that |
- have been able to implement at my school
2] CSI_A RESI DEN BY_ site. This is tough, difficult, challenging and
at times crushing work. My coach meets
Reserved for school teams of 3-4 people me with empathy, while asking me the

comprised of 1 Principal, 1 Teacher Leader difficult questions.”
and 1 District Leader.

i

]00 0 of participants agree, with 91%
strongly agreeing, that "my coach pushes
me to reflect on my practice, collect

25 hc.)urs of individualized coachmg built on videnss, end Elemen: dmpeveman:
relational trust and focused on equity- science to continue equity challenges on
centered problems of practice using my campus.”

continuous improvement principles.

"We love the bite-sized actions our team

created during these sessions. Keeping it
Engage in 2 customized action-oriented bite-sized always makes it reasonable to
workshops that center on equity-minded put our learning into practice immediately

leadership and planning with your school team. after these meetings."



https://laep.qualtrics.com/jfe/form/SV_9SSZaG5UhWXoT54
https://calendly.com/d/ng6z-d3d4/21csla-cohort-2-overview?month=2021-06
http://laep.org/21csla

